HRMS 9.1
45 Minute Fit Gap
Experiences from an Upgrade
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Rapid Generation of Innovative Software Solutions
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HyperGen

« www.hypergeninc.com (800497-3744)
» Founded in 1992

 PeopleSoft Practice Since 1997

 IT Consulting Service

e IT Recruitment

« On-Shore Remote Services
« Up Grade Tool Kit

» Upgrade in 3 months!

» Oracle Partner
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http://www.hypergeninc.com/

Certifications

 Oracle Partner

« WBENC Certified

» GSA Schedule 70 (Holder)

« SF 86 Security Clearances: Pending
« SWAM and DMBE

(@»] Y- \al =4 PARTNER

(WYY Contract Holder

National
Procurement U.S. Women’s Chamber
Council of Commerce e natonal vice for women

NE
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Remote Services Offered

« On-Shore

» Upgrade Lab

» PeopleSoft & Database Administration
 Business Analysis

e Custom Development

« Help Desk and Technical Support

« Data Migration

 Functional & Technical Documentation
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HG Upgrade Tool Kit

« SQR Conversion
» Query Conversion
 Custom Object Identification
- Portal Navigation Matching
e Security Analysis
« HG Script Automation
» Upgrade Scripts Splitter : Splits long running upgrade scripts

» Change Assistant Script Integration
» CA Script Modification
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Presenters

 Scott Eubank

« PeopleSoft Since 1999

« HRMS and Financials versions 7.5 to 9.1
« PeopleTools 8.5

» Presenter: Quest North East, South East RUG,
MARUG, DC Circuit and others

 Develop and Deliver Training for HRMS
« HRMS Fit Gaps
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» PeopleSoft Focus for 9.1

« Key Changes by Version

» Person Model

» Profile Management

« Walk Thru of Changes Enhancements
« Upgrade Gotcha’s

e Demo Time

c Q& A
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PeopleSoft Focus

Talent Profiles
and Objectives

Attract, Retaln Engage
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Key Changes.

New 1n 8.9
= Person Model
= Recruiting Solutions
= Security Enhancements

New 1n 9.0
= Profile Management
= Template Based Hiring
= Mass Update — Using Group Build

New 1n 9.1

New Look and Feel

Employee Self Service Profile Mgt Enhancements
Succession 360°

Commitment Accounting Support
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New Look and Feel

Favorites - Main Menu
LI =

1 Self Service
3 Manager Self Service
3 Recruiting
3 Workforce Administration
3 Benefits
3 Compensation
ce [ Stock
3 Time and Labor
3 Payroll for North America
3 Global Payroll & Absence
3 Payroll Interface
3 Workforce Development
3 Organizational Developme
(1 Enterprise Learning
Workforce Monitoring
Pension
Set Up HRMS
Enterprise Components
Vorklist
Application Diagnostics
Tree Manager
eporting Tools

R R
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Navigation Menu Appears
When Pulled Down

Add to Favorites

Sign out

[= My Appl

-
-
s
3

New Mouse Over Menu
Pop Ups

Recently Used Items and

Menu Favorites

W [El My Dictionary

(5] My Feeds

Recently Used pages now appear
on one convenient menu.

L
Personal Information 4
Job Information + tion: |L]
Global Assignments 3 -
Headcount FPS 4
Labor Administration bolin: -
Absence and Vacation 4
Leave Administration USF 4
Benefit Information NLD 4
Flexible Service EG ¥+ | Job Openings are displayed in the Job Opening drop down. For a
Tenure FPS » ch goto Find Applicants page.
Collective Processes 4
Self Service Transactions 4
L P
Template-Based Hire L El
Vorkforce Reports b
VA ——
' D Status
v Opening
v Data Entry Clerk
(Federal
4 603314 |Operations - Open
3 Salaried
Transmutation)
Data Entry Clerk
(Federal
803318 Operations - Hourly Open
Transmutation)
[=] Data Entry Clerk
(Federal
BUSSE2 Operations - Hourly QT
Transmutation)
Data Entry Clerk
(Federal
g s — Operations - Hourly Open
i e Trmm dmbimem

H =] %)

|My Job Openings

Mo results found for the search criteria specified.

: Create Job Opening

ENE

Recruiter Alerts

New Applicants:
Unconfirmed Interviews:
Interviews Today:

Interview Evaluations:

Prepare Job Offer:
Approve Job Offer:
Approve Job Opening:
Prepare for Hire:
Online Job Offer:

Unevaluated Answers:

Questionnaire Request:

(%]

=

5 =
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|Quick Search

Applicant (Last First Mame)

Search

2] =) X
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Person Model

- Major Enhancements Delivered:

- Ability to track a person without creating a JOB record

- Ability to use the same ID across multiple relationships
to the organization

- Improved handling of Global Assignments
- Improved handling of Additional Assignments
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Person Model

HCM 8.9 Person Object Model - Core Entities

PERSON

EmPLID
BIRTH_DT
BIRTHFLACE
BIRTH_COUNTRY
BIRTHSTATE
DT_OF_DEATH

T T T 1]
| |
| |
| |

| *
*_ 1 Person to Org Relationship
! L EMPLID (F
EMAIL PHONE ADDRESSES NAMES Parsanal Histary National IDS [ Lkt
I S EEE—
EMPLID (FK) I EpmpLiD (Fig EMFLID (FIK) EMPLID (FK) EMPLID (FI) EMPLID (FK) L
EMAIL_TYPE PHOME TYFE ADDRESS_TYPE NAME_TYPE EEFDT COUNTRY
= EFFDT EFFDT
E:I:‘::I:Y EMAI FHONE COUNTRY NAME_FORMAT R TS TATUS mo TP
_ PRIMARY_PHONE _ MARITAL_DT
ADDRESSH MAME sex - E{ACTIONAL,_ID "
ADDRESS2 FIRST_MNAME HIGHEST ERDUCATION
ADDRESS3 LAST_NAME FULL_TIME_STUDENT |
ﬂﬂmESS“ g;EFU&D_LﬁST_NAME ALTERNATE_EMPLID Assignments Non-Asgn Person Types
NUMZ SUFFLX ete {EMFLID (FR) | POI_TYFPE
HOUSE_TPE DISPLAY NAME | EMPL_RCD ‘ EMPLID (FK)
CITY FORMAL_NAME PER_ORG PER_ORS
COUNTY TITLE ote =
STATE ALTERNATE_CHAR_NAME| —
POSTAL ete
GEO_CODE e e . .
ADDL_FLD1 L ) Organizational Relationships
Altermate Characte
- - - & Person must have &t least one PER_ORG_ASGN
eto Biographical Information of PER POI TYPE record. -
Multiple instances of bath are allowed, The
determination of which is loaded depends on
= whether a JOB record is needed.
Contact Information PER_ORG_ASGN is used when Assignmert (ska
April 8, 2005

JOB) information about the relstionship will be
capiured.
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Profile Management

Person Profile
and
Job Profiles

The creation, maintenance and
management of the attributes
that are required for success in
a job or organizational entity. Seiedos

Competencies

Interests

Degrees

Accomplisments

Certifications
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Profile Management

Profile Management Integrations

TAM (Recuriting) ELM

Manage
eDevelopment g ePerformance
Profiles

Plan Careers and
Candidate Gateway Successions

= v ey
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Self Service Profile Mgt

ORACLE

Home | ‘Workist | MufiChannel Console | AddtoFavortes | Sign out
Fa\.fc‘urr'rtes Mainyenu > SerFSver-.fice > CareerElanning > My Profile

2 New Window E Customize Page =] hitp
My Job Profiles

Dir-Finance

This profile displays competencies, qualifications, and responsibilities of a certain job code, position, job family,
salary grade, or other defined business entity.

Profile Type: Jah
Profile Actions: =Select Action= "| ® o =
Competencies Responsibilities Qualifications HNVQ  Worn Rank

View Competencies detail by selecting the item name link.

~ Competencies {Approval Not Required) Customize | Find | view 20 | BV 3 et B g3 013 0 Last

Competency
Caontent Itern 1D
Caontent ltem 1D

Content Itern 1D

Competencies Responsibilities Qualifications HWQ  VWorn Rank

Return to Previous Page
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Manager Self Service Profile Mgt

ORACLE"

Home | Workist | MuliChannel Console | Addto
Fa\.fnvr'rtes Mainyenu > ManagersverFSer'.rice > CareerElanning » Manage Career Plans

Manage Career Plans

Select the employee to review and update the employee’s career path.

Selectthe emplovee to review and update the employee’s career path. You will be able to review and
update only those employees that report to you as of the date entered on the first page.

Once you have finished select Continue to review and update the employee’s career path.

Return to Previous Page

Reports To: Betty Locherty As OF, 06152010

Continue

Customize | Find | B First © 47087 1 Last

Name Empl ID E;”c‘:)'r ; E:I'tus HR Status  Position +

) | Cynthia Adams KU0101 0 Active Artive 19000074 !
) |Jill Chancelor KLL70Z 0 Active Active b
) 'Rosanna Channing KUO044 0 Active Active Ei
) 'Susan Hoinck KLI0118 0 Active Active

) |Metty Owyang KLI0055 0 Active Active Ei
) Tina Palisco KLIOOT 0 Active Active Ei
) Diane Palmer KOMTX005 0 Active Active
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Favorites  Main Menu » Serf%mce B [}aveerghﬂmﬂg » My Internal Resume

My Internal Resume

You can select information to be included in your Internal Resume. Only rows with the check-box selected will
be included in the Internal Resume. You can update the job title, department, and/or location descriptions just
for your Internal Resume without changing actual job data. You can view and print your Internal Resume.

Bedtty Locherty

Phone Numbers

Phone Type Phone Number Extension Preferred
Home 556/123-4567 (]
Main 555/123-4567

Email Addresses

Email Type Email Address Preferred

Home HCMGENUser1@ap6023fems us oracle.com

Address Type Status AsoOf Country Address
= 643 Robinson St
Home Current 04/07/1879 USA Buffalo, NY 74940
~ 643 Robinson St
Mailing Current 04/0711979 USA Buffalo, NY 74940
 SelectAll Personalinfo | Deselect All Personal info

~ My Job Information

Internal Work Experience

Begin Date End Date Job Title Department Location

04/07/1988 |03/25/2010 |Direclur—Fmancs

‘Cnrpnrals Finance |Cnrpuralmn Headguarters

| SelectAllobinfo | | DeselectAll Jobinfo |

» My Profile Information

SelectAll Groups | | DeselectAll Groups |

| View Internal Resume

Planning

ORACLE’

Favorites = Main Menu » Self Service » Career Planning > Career Path
- - ~ -~

Career Path

You can view your career path details. You can add movements to or delete movements from your personal
career path. You can select one or more career move rows to update your career development plan with your
career development area for one for more career move rows

Betty Locherty
Department: Corporate Finance Job Title:  Director-Finance
Paosition: Director-Finance

Move Details
Previous  Career Job - Business . .
Option o Option Position Unit Department Job Title Details
1 1st Move 1 GBIBU Senior Vice President Finance = E
| Update Development Plan |

'ersonal Path

Go to: My Profile  Mylnterestlist JobSearch Mylnternal Resume CareerProgression Chart

Save




Succession Planning

Succession 360°

- - %Key Person O Ready Mowe [11-2vrs Oasvrs A Emergency
Optimally Align,
Jean Parsons

Develop & o

Impact of Loss:
Rizk of Leaving:

Deploy — |

Gee Betty Locherty Patrick Seto
tant-Administrative Drirectar-Finance Wice President-Carp Legal

it of Loss: Impact of Loss: High Impact of Loss:
f Leaving: Rizk of Leaving: High Risk of Leaving:

£ Successors (3]

elor Netty Owyang Rosanna Channing
wrall Manager-Accounting Senior Manager-Accounting
=31 Medium Impact of Loss: Medium Impact of Lass: High

ing: Low Rizk of Leaving: Medium Rizk of Leaving: High

£ Successors (3]

|~
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Favovrites §Mainyenu > OrganizationaIvDevelopment > Successiog Planning > Succession 360°

*Search For: Mame: Last Name: Empl ID:
=

Search Eeturn to Search

~+ Betty Locherty - Director-Finance

Compare To Rale Carear El
Person ID: Department:
kunony Corparate Finance
Location: Years of Service:
Corporation Headguarters 206
Betty Business Address: Talent Category:
Locherty Top Perfarmer 9798 95 3¢
. _ Telephone:
Director-Finance
Business:
Mobile:
Go To: |Person Frofile v| @

+ Successor Details - Betty Locherty

Compare to Incurmhent

Ratings Box

Plan ID: KUSPLAMNDT

Plan Type: Fersan

Plan Status: Draft
Succession Candidates

Flan for Betty Locherty
Plan Effective Date: 02052009
Active Successors: 3

Succession

Hame ‘Status
Order

Succession Impact  Risk of
Readiness of Loss Leawing

Eosanna N ) _
1 Channing © High High
Christelle - ) _
3/ Stevenson O High Mediurm

OReady Mowe [11-2 rs C)3-5 Yrs .‘Emergency

Save (Date change takes effect 110 772008)

Go To:  View Succession Plan History

Related Plans as of 11/17/2009

Plan Type Plan ID

Position KIUSFLAND4

Manage Succession Plan

Plan Description

Flan for Directar of Finance




TAM Processes

 Create and manage job openings.

- Enter and manage applicant information.
« Manage job postings.

 Search for job openings and applicants.
 Screen applicants.

« Route Applicant & Manage interviews.

- Manage offers.

 Prepare applicants for hire.

 Recruiting metrics for AA reporting.
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Template Based Hire

o Smart Hire.

Template-Based Hire

Enter Hire Details

The following information is required before hiring, rehiring, adding, or renewing a Persan.

Template: LISAHR user hires EMP into [T dept
*EmpliD: INEW
*Job Effective Date; |I33I3 Q2008 Eﬂ
*Action: |Hire |
*Reason Code: | Mew Paosition ﬂ
Name Format: Enaglish
Address Format: United States

Mext Cancel

* Required Field

-



Template Based Hire

o Smart Hire.

Mational 1D Type: FR =National 1D: |255—?"8—9?‘5¢
Address Type: Home
*pddress Line 1: |343 Lensic St

Address Line 2: |

Address Line 3: |

=City: |Haywarc|

*State: |C-'°‘ @

*Postal Code: |9‘1'554

*Phone Type: I Home ﬂ Telephone: 925-745-3345

Phone Extension:
Person Email Address 01

*Email Type: |H0me ﬂ Email Address: |

-



Template Based Hire

Business Unit: GBIBU Department: 11000
Location Code: KUMNYOO
*Job Code: |sa00o0s @,
Payroll System: Fayroll for Morth America
Comp Rate Code: MAANML ‘Compensation Rate: | 57,000
Currency Code: UsD Compensation Frequency: A
Comments: ED
~ Previous |  SaeandSubmit | SaveforLater | Cancel |
* Required Field

-



« Flexible Contract Pay Solutions.

« New ChartFields for Project Costing (Commitment Acct)

Enhanced Load PaySheets functionality

New Garnishments Rule-Based Engine

Chart Field integration has been expanded

Enhanced Retro Pay system

‘prewGen g



R EEEEEE—————m——m—y
Load Salary Updates and Awards

Load Salary Updates and Awards

Run Control ID:  HXCMPOPN4_2008-01-01 Report Manager Process Monitor (RN

Cycle ID: HAXCMFOFPM4 Q
Funding Period Begin:  01/01/2008 Q@ Status:  Opened




Benefits

New Plan Support

* Long-Term Care

« Wellness

« Legal and Health Spending Plans

Flexible Premium Options & Calculations

» Formula-based Calculations

« Split premiums by tax class for employees and employers
Dependent Management

« Effective Dating of Dependent Records

* QOver-Age Dependents Retain Coverage
Enhanced Plan Management

« Movement between plans now allowed while retaining
dependents

« Hardship withdrawal management for all savings plans
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Security Enhancements

« New Row Level Security tables — SJT tables .
 Configurable row-level security

 Increased options for assigning row security to a user.
« New Web Libs for Portal
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Other Features

« Approvals Framework (AWE)

« Group Build: Security, Mass Updates
e Integration with Outlook

 Rich Text Editor

« XML Publisher: Plug in for Word & Excel
« New Rules Engine
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9.1 UpGrade Gotcha’s

» Custom Garnishment Rules: Compare your Source to Target.

 Benefits — Verify no data in BEN_DEFN_COST for Waive Option
or Benefits Maintenance will fail.

« Coverage Formula Table & Benefit Rate Table

« Retro Pay Triggers

« Ethnicity : you now have choice of 1 or more. Lot more of them.
« Recruiting Solutions — Reapplying Customizations.

« PeopleTools App Designer C++ libraries.

« Upgrade Requires App & Batch Scheduler.

« Windows 2008 R2 not supported, Yet! (cobol)

« Date Bugs; 9999/99/99 will not work in SQL SVR

« No SETID for PM Content Items

« Content Item Conversion may require re-engineering

‘preyGen g



Demo Time
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Questions?
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