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About BTRG and Your Presenter

Q&A and General Discussion



Å15+ Years of PeopleSoft Consulting

ÅSME with HR, Benefits and Time & Labor Modules

ÅSecondary skills with Payroll, Self Service modules

ÅTypical role of functional lead or project management

Janet Martin, HCM Solutions Architect

About Your Presenter
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eCompensation Enhancements

Core HR 9.1 Enhancements

ePerformance Enhancements

Career Planning Enhancements

Succession Planning Enhancements
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Profile Management Enhancements



Profile Management Enhancements

Ç Introduced in HCM 9.0, Profile Management is a highly configurable tool 
that enables your organization to capture critical talent information, such 
as education, languages, skills, abilities, experience, and any other 
attributes relevant to your organization.  Replaced Competency 
Management.

Ç Profile Management in HCM 9.1 has been enhanced to provide many 
usability improvements.  These include:

ü Printable Page icon

ü Summary of Changes page

ü Submit button for saved only changes

ü Update Allowed and Approval Required defined at content type/section 
level

ü New integration for termination of profiles

Core HR 9.1 Enhancements
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Profile Management Enhancements

Ç Printable Page icon ï

ü Click the Printable Page icon to display the profile in a PDF file that you can 
print from Adobe Acrobat. XML Publisher technology generates the printable 
file using the same template and layout as the Person Profile batch report

Core HR 9.1 Enhancements
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Profile Management Enhancements

Ç Summary of Changes page
ü When you save a profile that requires approval for a content item, the 

system now presents you with the Summary of Changes page instead of 
requiring you to click the Submit button

Ç Submit Button
ü If you choose not to submit a change for approval, the profile page then 

displays the Submit button near the top of the page, where you can access 
the Summary of Changes page later to submit the item or items for approval

Core HR 9.1 Enhancements

8



Profile Management Enhancements

Ç Update Allowed and Approval Required.

ü You can now define which roles require approval to update items in a 
content section when defining a profile type. This enables you to require that 
a role, such as an employee, get approval before updating a content section 
in their profile, while the administrator can update the same content section 
of the profile without approval

Core HR 9.1 Enhancements
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Ç New Integration with Event Maintenance

ü New integration that inactivates the person profile when you terminate the 
personôs employment.  



Career Planning Enhancements

Ç The Plan Careers business process in Human Resources ensures that 
organizations use employee talents to the fullest and provides important 
data for succession planning. 

Ç Supports employee-based career planning to help employees identify 
their career needs, plans, preferences, and interests.

Ç Career Planning in HCM 9.1 has been enhanced to provide many 
additional benefits.  These include:

ü Manager and employee self-service access to career planning

ü Ability to review career paths through a graphical user interface

ü Ability to generate customized or personalized resumes

ü Integration with ELM, Recruiting, Profile Manager and ePerformance

Core HR 9.1 Enhancements
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Career Planning Enhancements

Ç Employee self-service access to career planning, including defining and 
developing career paths.

ü My Profile ïemployees view and update their own profile data.

ü Career Path ïdefine career path; modify a default career path; configure a 
job progression.

ü Career Goals ïemployees enter short and long-term goals.

ü Career Mentoring ïused to assign career mentors.

ü Career Development Areas ïrecord and evaluate career strengths and 
developmental areas.

ü Career Training Plan ïenter or update a training program; use or modify 
the default training program for your job code.

ü Career Development Plan ïrecord developmental areas for improvement 
before your next performance review or career planning session.

ü My Internal Resume ïselect specific items to be included in an internal 
resume and create a personal resume for internal use.

ü Career Progression Chartïused to view career paths and non-person 
profile summaries in order to perform a competency gap/fit analysis.

Core HR 9.1 Enhancements
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Career Planning Enhancements

Ç Manager self-service access to manage career plans for direct reports.

Core HR 9.1 Enhancements
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Career Planning Enhancements

Ç Manager self-service access to career progression chart.

ü The career progression chart page enables users to see a graphical 

representation of an employee's career path and perform a profile 

comparison between the employee and any role selected in the career path. 

Core HR 9.1 Enhancements
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Career Planning Enhancements

Ç Ability to generate personalized 
resumes to apply for open jobs 
or positions within the 
organization.

Ç Click View Internal Resume to view 
or download the internal resume 
created from the selections made on 
this page. The system saves the 
internal resume using the Rich Text 
file format.

Core HR 9.1 Enhancements
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Career Planning Enhancements

Ç Career Planning in HRMS 9.1 provides new and enhanced integration
points to exchange data with Profile Management, Recruiting Solutions, 
ePerformance, and Enterprise Learning Management. These are the 
specific integration points: 

ü Integration with ELM to review learning needs and enroll in related courses.

ü Integration with ePerformance to review development plans.

ü Integration with Profile Management to support the matching and 
identification of skill gaps between potential job code or position profiles and 
employee or current job profiles.

ü Integration with Recruiting Solutions to support the identification of skill gaps 
between open jobs or positions and employee or current job profiles. 

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Succession Planning is the process of identifying long-range needs and 
cultivating a supply of internal talent to meet those future needs. 

Ç Succession Planning assists in finding, assessing, and developing the 
human capital necessary to successfully carry out the strategy of the 
organization.

Ç Succession Planning in HCM 9.1 has been enhanced to provide many 
additional benefits.  These include:

ü Develop Succession Plans for employees, jobcodes and positions
ü Configurable X-Y grids
ü Ability to identify, track, and manage employees in talent pools
ü Hierarchical visualization of incumbents and successors
ü Intuitive, graphical user interface with drag-and-drop capabilities
ü Enhanced Integrations
ü Ability to search internal and external candidate pools

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Ability to develop succession plans with and without position 
management and to create plans for individual employees, job codes, 
and positions.

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Ability to search internal and external candidate pools.

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Configurable X-Y grids for rating box, or 9-box, which tracks user-
defined criteria such as performance, potential, readiness, and so on, 
and to rate talent pool members or successors.

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Ability to identify, track, and manage employees in talent pools. Talent 
pools provide flexibility in the selection process for a leadership team. 
Creating a talent pool rather than choosing one employee with key 
competencies is more effective and efficient for an organization. 

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç The Succession 360Ápage enables you to visually review and manage 
a person or role within the context of the organization. Real-time 
hierarchical visualization of incumbents and successors, including 
relevant profile data.

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Intuitive, graphical user interface 
with drag-and-drop capabilities.

Core HR 9.1 Enhancements
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Succession Planning Enhancements

Ç Succession Planning in HRMS 9.1 provides new and enhanced 
integration points to exchange data with Profile Management, Recruiting 
Solutions, ePerformance, and Enterprise Learning Management. These 
are the specific integration points: 

ü Integration with ELM enables you to review learning needs and enroll in 

related courses, plus associate learning programs with talent pool members. 

ü Integration with ePerformance enables you to review development plans. 

ü Integration with Profile Management supports the matching and 

identification of skills gaps between potential job code or position profiles 

and employee or current job profiles. 

ü Integration with eDevelopment enables you to review additional items such 

as mobility preferences, career plans, and experiences. 

Core HR 9.1 Enhancements

23



eCompensation Enhancements

Ç Enhancements available in eCompensation 9.1 are:

ü Streamlined Administration of Compensation Cycles

ü Automated Rounding and Proration Rules for compensation plan funding 

ü Automated updates to Job and Variable Compensation for approved 

changes 

ü Manager alerts page providing notification of critical activities 

ü Multiple pay proposals easily entered in a grid like table 

ü Decision support through embedded metrics 

ü Utilization of Common Functionality: 

Á Group Build 

Á Tree Builder Utility

Á Configurable Matrix 

Á Approval Workflow Engine (AWE) 

Á Delegation of Authority

ü Integration with ePerformance and Variable Compensation

Core HR 9.1 Enhancements
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eCompensation Enhancements

Ç Streamlined Administration of Compensation Cycles
ü eCompensation provides you with the tools to streamline the administration 

of compensation cycles including process monitoring and automated status 
updates for compensation cycles, group proposals, and individual 
proposals.

ü The main purpose of the Administer Cycle component is to provide a single 

point from which an administrator can manage all phases of a compensation 

cycle and to provide summary analytics to monitor the progress of 

managers. 

Core HR 9.1 Enhancements
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ü You track the phases (build, 

open, load, close, cancel) of a 

compensation cycle using the 

cycle status code. As the 

compensation cycle proceeds, 

the administrator performs the 

tasks illustrated in the process 

flow diagram shown. 



eCompensation Enhancements

Ç Streamlined Administration of Compensation Cycles
ü Use this page to set the time periods in which managers can review, update, 

and be notified of changes in the compensation cycle.

ü Use this page to view a summary of the cycle, including funding period, 

status, currency, funding amounts, funding percentages, headcounts, and 

calculated total salaries. 

Core HR 9.1 Enhancements
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